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Key findings from 2015-16 are
presented in this research brief. We
have broken the release of employer
information into a series of short
briefs that will be made available over
the next six weeks. You can download
the briefs from the
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Meet the Completers

We generated this convenience sample from employers currently
seeking college talent through their interactions with college and
university career services offices. Nearly 200 career service centers
from around the country invited their employers to participate in
this study. More than 4,730 employers provided information useful
for understanding recruiting trends and practices. We also included
information from respondents recruiting talent for full-time
positions, internships, and co-ops. Readers can use the following
key sample characteristics to determine how applicable our survey
results are for their campus employer base.

Key Economic Sectors

Company Size Key States

Role in College Recruiting Institutions Where Companies Recruit Talent

Active Recruiting by Region
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Most employers (61%) will
keep starting salaries at the
same level as last year. About

39 percent of employers will
increase starting salaries by 2-5
percent. The average will be 4.7
percent; the medianis 3 percent
(18% of employers increasing
starting salaries) and the mode
(most common) is 2 percent (26%
of employers).

Wage pressure has been minimal since the market crash. Many
employers decreased starting salaries and eliminated the signing
and performance bonuses new college graduates expected as

part of their job offers. This year competition for qualified job
candidates will be fiercer than last year. Yet, most employers seem
tobe holding on wages and bonuses.

Fifteen percent of employers willincrease starting salaries by
more than 10 percent. Most of these employers (64%) have 10-500
employees; another 15 percent have more than 10,000 employees.
The employers are likely to be in the Agriculture, Information
Services, or Professional, Business, and Scientific Services sectors
and located in Massachusetts, Michigan, and Texas.

Before the recession, 33 percent of employers offered performance
bonuses and 17 percent offered signing bonuses to new college
graduates. The percentage of employers offering incentives
dropped precipitously by 2010-11. Although low by historical
standards, 7 percent of employers will offer signing bonuses this
year (the same as last year). Twenty-two percent of employers

Trends in Starting Salaries and Bonuses

Average Starting Salaries — Industry Sector
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will award performance bonuses at the end of the first year of
employment; this reflects a 6 percentage point drop from 2014-15
and may reflect the hiring situation in Manufacturing subsectors
and Mining and Oil. Only a handful of employers are offering
commission-based salaries; 8 percent of employers will pay a base
salary plus commission.

Another way to infer the patterns in starting salaries is to
examine the reported averages over the last seven years for
selected academic majors. These figures have not been adjusted for
inflation, and aggregate salaries may lag slightly behind inflation.
Each year’s sample represents a different mix of employers with
only about 40 percent repeating each year. Starting salaries
declined for most majors during the first few years of the
recession. Salaryrecoveryremains uneven five years later. Of
the majors listed here, advertising and mathematics may still be
in flux. Engineering and IT are beginning to see bigger boosts in
starting offers.

Salary Offers

The average starting salaries reflect base salary only and do not
include commissions, stipends, bonuses, housing and moving
allowances, or other incentives. We examined extremely low and
high salaries to see if they fit within an acceptable range and
omitted the few extremely low salaries. We also examined the
range of salaries for selected degrees, throwing out the highs and
lows; the range is 6-94 percent.
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Average Starting Salaries —Organization Size

Average Starting Salaries for Selected Majors

Starting Salaries — Associate’s degree Starting Salaries — PhD and Professional

Starting Salaries — Master’s degree
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Starting Salaries — Bachelor’s Degree
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